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WELCOME

Mr Higgins MY |
Headteacher® f



WHAT IS LIFE LIKE AT THE BLUE CO

Trust us

Blue Coat is a-B year journey.
What might this journey look like?

Role Models
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WHAT MAKES US, U

Licoerations have (hrived
within these historic walls
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WHAT MAKES US, U

O Tradition, heritage and discipline
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WHAT MAKES US

O We are part of something bigger than us.




WHAT MAKES US, U

O ...but we do evolve.
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WHAT MAKES US, U

Relationships

Higheststandardsand expectations
Sweatthe smallstuffXlink to a biggervalue
Consistencys key.

Effectivein our praise

We explicitlynarrateto pupilshow far they havecome
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Calmand supportivecommunity




THE CHRISTIAN CHARACTER OF THE SCHO(
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O Developing talents in all areas of life: enabling
discipling confidence and delight in seeking wisdom and
knowledge

© Educationfor hope and aspiration enablinghealing,repair and
renewal,copingwiselywhen thingsgo wrong aswell asopening
horizons

© Livingwell together : a core focuson relationships participation
iIn communitiesand charity.

© Basicrincipleof respectfor the valueand preciousnes®f each
person




CLIMBING MOUNTAINS




CLIMBING MOUNTAINS

O Peer influence

O Friendships fallouts

O Mobile phones and social media
O Exposure and experimentation
O Uniform

O Town centre




THE HOWU

How have we created the community we have today?
O A culture of shared values and expectations
O Clear and practised routines
O Research engaged policies

©O Consistently applied

O Consistently supported

‘The more time teenagers
spend looking at screens, the
more likely they are to report
symptoms of depression’
(Twenge, 2017)

‘Time on screeneven without
social mediadegrades
attention and concentration'
(Lemoy 2022)

'If kid's brains become
accustomed to constant
changes, the brain finds it
difficult to adapt to a non
digital activity where things
don't move as fast' (Manos,
2020)

'‘Schools that banned
mobile phones got an
increase in GCSE results]
(Murphy, 2015)



HOW DO WE PREPARE YOUNG PEOPLE?

Communicate with primary schools

Meet the pupils in their current school setting

Build relationships with pupils and parents

Experience Blue Coat (Transition day)

Get Ready (Transition packs + Website + Literacy project

It is a huge change f&LLyoung people



WHAT SHOULD WE EXPECT FROM TRANS
DAY?

NewCommute
Opportunityto makefriends
Getusedto new surroundings
Meet membersof staff
Eatwith us

Gettingto knowthe childrenaslearners
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Lotsof questions




WHAT SHOULD WE EXPECT FROM TRANS
DAY?

TransitionDaywill take placeon Thursday3rd July¢ A dayin the life of a
BlueCoatpupil.

8.30am- Arrival: Staff will be there to meet and greet but we askthat
parentsand carersdrop off awayfrom schoolsite (unfortunately,you are
not permitted to drive onto schoolsite) 5 2 ywiity, we will look after
them.

10.50am- Breaktime: 5 2 yfddget to packa snackanda drink. Thereare
water fountainsin the restaurantto refill water bottles.

12.40pm- Lunchtime: A hot or cold lunch will providedfor free but you
will needto bring a drink. Youmay alsowish to bring additional snacks
andothersmayprefer a packedlunch

3.15pm- Goodbyes (for now): Again, we ask parents and carers to
arrange a collection point away from school School buses will be
available(pleasenote somedo not leaveuntil 3.30pm). Therewill be staff
on duty at the end of the day offering supportto pupils

DressCodeand Equipment- Studentsshouldcomedressedin their full
primary schooluniform (not leavershoodies) All studentsshouldbring
apenandpencil

Parkingg Berespectfulto the local community.




IT TAKES A VILLAC

# Communication




Michael Unsworth
Vice Chair of Governors




Upgrades

Patrick Steptoe Building




Sports Hall - 2005




Sports Hall - 2005
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Restaurant - 2009
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Sub-Station 2011

Sub station  not staff sauna




- 2011

New Boilers




Drama Studio - 2013




Recording Suite - 2013




Food Technology -2013




New Hall - 2013/14




